DEPARTMENT OF THE ARMY

110th MILITARY POLICE COMPANY (GUARD)

FORT HOOD, TEXAS 76544

AFVP-110-CO



                                                 27 August 2004 

MEMORANDUM FOR All Soldiers Assigned/Attached to the 110th Military Police Company (Guard)

SUBJECT: 110th Military Police Company (Guard) Policy Letter No. 3 - Prevention of Sexual Harassment and Grievance Procedures

1.  REFERENCE: 

     a.  AR 600-20, 13 May 2002, Army Command Policy. 

     b.  BDE Policy Letter “EO-1,” 1 March 2004.

2.  PURPOSE:  To establish and provide guidance concerning the prevention of sexual harassment in the work and social environment. 

3.  APPLICABILITY:  This policy applies to all Soldiers assigned/attached to the 110th Military Policy Company. This policy constitutes a direct order and violations are punishable under the Uniform Code of Military Justice (UCMJ).

4.  GENERAL PROVISIONS:  

     a.  I fully support the U.S. Army policy to eliminate sexual discrimination and harassment.  Sexual harassment violates acceptable standards of conduct required of U.S. Army personnel and interferes with the combat readiness of the company.

     b.  Sexual harassment is a form of gender discrimination that involves unwelcomed sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when:

          (1) Submission to, or rejection of, such conduct is made either explicitly or implicitly a term or condition of a person’s job, pay, career, or
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          (2) Submission to, or rejection of, such conduct by a person is used as a basis for career or employment decisions affecting that person, or

          (3) Such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance or creates an intimidating, hostile or offensive working environment. 

     c.  Any person in a supervisory or command position who uses or condones implicit or explicit sexual behavior to control, influence, or affect the career, pay, or job of a Soldier or civilian employee is engaging in sexual harassment.  Similarly, any Soldier or civilian employee who makes deliberate or repeated unwelcomed verbal comments, gestures, or physical contact of a sexual nature is engaging in sexual harassment.  

     d.  Incidents should be handled at the lowest level possible.  If the situation continues, report the harassment to the appropriate supervisor to examine the matter and take necessary action to ensure that instances of sexual harassment are addressed swiftly, fairly, and effectively.

    e.  Anyone not able to resolve a problem through the immediate chain of command should contact the Company Equal Opportunity Representative, or make an appointment to see me, the Equal Opportunity Officer.  Sexual harassment complaints may also be filed with the Brigade Equal Opportunity Advisor or the Inspector General.

5.  This policy will remain in effect until rescinded. 







      ///ORIGINAL SIGNED///

                                                                     FIRST M. LAST




                                     CPT, MP 

                                                                     Commanding

Distribution:

1-1SG, 110th MP Co

1-EA PL/PSG

1-Bulletin Board  
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